
Tradebe is a business organisation dedicated to the assessment, treatment and final disposal of waste, as
well as providing consultancy, industrial clean-up, fuel storage services and chemical services.Tradebe 
performs its activities using sustainability criteria and through providing innovative environmental solutions in 
each of its processes. Tradebe is committed to delivering high standards of health and safety, environmental 
protection and customer satisfaction, with profitable business growth.

Tradebe is dedicated to the health and safety of our employees and any other people who interact with our 
activities, the protection of the environment and customer satisfaction. The policy of our Integrated Management 
System focuses on the following core principals:
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ASSIGN THE NECESSARY AND SUFFICIENT TECHNICAL AND HUMAN RESOURCES TO MAINTAIN AN 
INTEGRATED DOCUMENTED MANAGEMENT SYSTEM that ensures compliance with this policy.

ENSURE THE HEALTH AND SAFETY OF OUR EMPLOYEES AND THIRD PARTIES based on the risks inherent to each 
work place or activity, eliminating those risks that are avoidable and evaluating those that are not. Promote compliance within 
the company’s established Life Saving Rules.

CHECK, REVIEW AND ELABORATE ON OUR PROTECTION PLANS AND EMERGENCY MEASURES, as well as 
improving and systemising emergency planning and managing the actions to be taken in a crisis situation.

COLLABORATE WITH PUBLIC ADMINISTRATION, THE 
CORRESPONDING PUBLIC ORGANISATIONS AND OTHER 
BUSINESS ASSOCIATIONS, in the search of solutions to the 
environmental problems facing our society.

PROMOTE THE PREVENTION OF CONTAMINATION AND 
ENVIRONMENTAL PROTECTION, as a priority. Support the 
application of technologies and processes based on the criterion 
of minimisation and help our clients move towards a Circular Economy.

MINIMISE THE IMPACT on the environment, health and safety of workers, 
and all other interested parties and ensure correct change management.

PROMOTE THE TALENT DEVELOPMENT OF ALL EMPLOYEES, through 
information, training and awareness, in the achievement of the objectives 
established for continuous improvement.

GUARANTEE THE CORRECT COORDINATION OF THIRD PARTIES 
ACTIVITIES NECESSARY to ensure that all the current legal requirements 
and internal regulations applicable to the tasks performed are fulfilled.


